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http://beyond4-0.eu/
https://ceet.cnam.fr/medias/fichier/malo-mofakhami-cv-site-recherche_1584718610357-pdf?ID_FICHE=1072392&INLINE=FALSE

Principales publications

Articles de revue publiés

Duhautois R., Erhel C., Guergoat-Lariviere M., Mofakhami M. (2019), « Quels sont les effets des
innovations sur |'emploi dans les entreprises francaises ?»,Connaissance de I'emploi, Centre
d'études de I'emploi et du travail (Noisy-le-Grand).

Articles en cours de publication

Duhautois R., Erhel C., Guergoat-Lariviere M., Mofakhami M. (accepted with revisions), «More and
better jobs but not for everyone: the effects of innovation in French firms »,ILR Review.

Mofakhami M., (submitted) « Is innovation obsession good news for employees? How new
technology adoption and work organization practices transform job quality and working
conditions», Journal of Economic Issues.

Documents de travail

Mofakhami M. (2018), «Is innovation obsession good news for employees? How new technology

adoption and work organization practices transform job quality and working conditions », QuinnE
Working Paper No. 9.

Erhel C. et al., (2018) « The employment and job quality effects of innovation in France, Germany
and Spain: evidence from firm-level data »,QuinnE Working Paper, No. 7.
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